
Monterey Regional Waste Management District
Pay Schedule | Unrepresented, Confidential, At-Will Classifications

Effective July 1, 2026

Board Approved: 06/19/26
CLASSIFICATION STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6
EXEMPT 
Assistant General Manager  (At-Will)
 Biweekly 8,245.04  8,657.29  9,090.15 9,544.66 10,021.89  10,522.98  
 Hourly 103.06  108.22  113.63  119.31  125.27  131.54  

Director of Operations  (At-Will)
Bi-weekly 7,358.75  7,726.67  8,113.02 8,518.66 8,944.60  9,391.82  
Hourly 91.98  96.58  101.41  106.48  111.81  117.40  

Director of Engineering & Compliance (At-Will)
Bi-weekly 7,119.15  7,475.11  7,848.87 8,241.30 8,653.37  9,086.03  
Hourly 88.99  93.44  98.11  103.02  108.17  113.58  

Director of Finance & Administration (At-Will)
Bi-weekly 6,845.14  7,187.39  7,546.77 7,924.10 8,320.31  8,736.32  
Hourly 85.56  89.84  94.33  99.05  104.00  109.20  

Senior Human Resources Officer (At Will)
Bi-weekly 6,566.81  6,895.15  7,239.91 7,601.91 7,982.00  8,381.09  
Hourly 82.09  86.19  90.50  95.02  99.78  104.76  

Director of Communications (At-Will)
Bi-weekly 5,965.84  6,264.12  6,577.34 6,906.21 7,251.51  7,614.08  
Hourly 74.57  78.30  82.22  86.33  90.64  95.18  

Accounting Manager (Conf.)

Bi-weekly 5,105.30  5,360.56  5,628.60  5,910.02 6,205.53  6,515.81  
Hourly 63.82  67.01  70.36  73.88  77.57  81.45  

Full-Time, permanent positions designated in the Exempt classifications on this schedule shall constitute a recognized class of 
employment and shall automatically receive leave allocation parity, including vacation and management leave, under the same 
terms and adjustments approved in the Management Unit Memorandum of Understanding.
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Monterey Regional Waste Management District
Pay Schedule | Unrepresented, Confidential, At-Will Classifications
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CLASSIFICATION STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6
NON-EXEMPT
Senior Financial Analyst (Conf.)
Bi-weekly 3,957.02      4,154.88     4,362.62  4,580.74  4,809.78      5,050.27     
Hourly 49.46            51.94          54.53        57.26        60.12            63.13           

Executive Assistant/Board Clerk (Conf)
Bi-weekly 3,697.93      3,882.83     4,076.96  4,280.82  4,494.85      4,719.59     
Hourly 46.22            48.54          50.96        53.51        56.19            58.99           

Human Resources Analyst (Conf.)
Bi-weekly 3,590.85      3,770.38     3,958.91  4,156.85  4,364.68      4,582.94     
Hourly 44.89            47.13          49.49        51.96        54.56            57.29           

Human Resources Technician (Conf.)
Bi-weekly 2,860.66      3,003.68     3,153.87  3,311.56  3,477.13      3,651.01     
Hourly 35.76            37.55          39.42        41.39        43.46            45.64           

Deputy Weighmaster (PT, non-affiliated)
Bi-weekly 2,339.09      2,456.04     2,578.85  2,707.79  2,843.18      2,985.33     
Hourly 29.24            30.70          32.24        33.85        35.54            37.32           

Intern

Bi-weekly 1,660.80      1,826.88     2,076.00  -            -                -               
Hourly 20.76            22.84          25.95        -            -                -               

*Employees hired prior to June 30, 2019, are eligible for longevity pay at 2.5% over base after 10 years of service and 5% over base 
rate after 15 years of service.

Full-Time, permanent positions designated in the Non-Exempt classification on this schedule shall constitute a recognized class of 
employment and shall automatically receive leave allocation parity, including vacation leave, under the same terms and 
adjustments approved in the Support Unit Memorandum of Understanding.

Bilingual Pay:  An employee designated in Full-Time, permanent position by the General Manager to provide bilingual services, shall 
receive up 5% of base payrate for providing bilingual services, as deemed necessary by the General Manager.
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