
15 

DATE: 

TO: 

FROM: 

SUBJECT: 

Memorandum 
MONTEREY REGIONAL 

W ASTE MANAGEMENT DISTRICT 

June 11, 2021 

Board of Direetors 

Berta Torres, Human Resaurees Manager 

Approval of Pay Sehedules for Management Unit and Unrepresented Classifieations 

RECOMMENDATION: That the Board approve the Management Unit and Unrepresented Positions Pay Sehedules. 

BACKGROUND & DISCUSSION 

Management Unit: ln June 2019, the Board approved the Management Unit Colleetive Bargaining Agreements, 
whieh, in part, stipulate that effeetive July 1, 2021, all members reeeive a eost of living adjustment (COLA) equal to 
the SF/Bay CPI for the twelve-month period ending April 2021. The San Francisco Area CPI of April 2021 indieates a 
3.8% COLA (Attaehment A). 

l 

Unpresented Positions: Historieally, the Unrepresented classifieations have been granted the same pay inereases as 
similar represented classifieations for internai equity purposes and to prevent wage eompression. For these reasons, 
the Final Budget for FY 2021/21 indudes COLA pay inereases for the Unrepresented classifieations as follows: 

a. Exempt Classifieations: 3.8% (Based on SF Area CPI/Management Unit) 
b. Non-Exempt Classifieations: 3.0% (Based on similar OE3 classifieations)

Other Pay Changes: As diseussed in detail in the Final Budget for FY 2021/22 (pages 3 and 4), the Senior Engineer 
and Human Resaurees Assistant classifieations are being adjusted by 5% and 6% respeetively as a resuit of position 
modifieations and for alignment with similar Distriet classifieations and internai equity. 

Aecordingly, the Pay Sehedules for the Management Unit (Attaehment B) and Unrepresented Positions (Attaehment 
�), have been adjusted in aeeordanee with the above pay inereases, effeetive July 1, 2021. 

FISCAL IMPACT 

Related eosts have been taken into consideration and are included in the Final Budget for FY 2021/22. 

CONCLUSION 

Board approval of the Management Unit and Unrepresented Positions Pay Sehedules is requested, to implement the 
COLA payrate inereases to eomply with the Management Unit labor eontraet obligation and other payrate inereases 
as diseussed in detail in the Final Budget for FY 2021/22. 

Respeetfully submitted, 
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