
Monterey Regional Waste Management District

Pay Schedule | Allies Unit 

Effective July 1, 2023

ATTACHMENT C

Board Approved:  June 23, 2023

CLASSIFICATION STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 

Maintenance Shop Asst II

Bi-weekly 1,627.02       1,708.37       1,793.79       1,883.48       1,977.65       2,076.53       

  Hourly 20.34             21.35             22.42             23.54             24.72             25.96             

*MRF Maintenance Asst II

Bi-weekly 1,627.02       1,708.37       1,793.79       1,883.48       1,977.65       2,076.53       

  Hourly 20.34             21.35             22.42             23.54             24.72             25.96             

Site & Facilities Asst II

Bi-weekly 1,627.02       1,708.37       1,793.79       1,883.48       1,977.65       2,076.53       

  Hourly 20.34             21.35             22.42             23.54             24.72             25.96             

*Sorter II

Bi-weekly 1,627.02       1,708.37       1,793.79       1,883.48       1,977.65       2,076.53       

  Hourly 20.34             21.35             22.42             23.54             24.72             25.96             

LFG Maintenance Assistant

Bi-weekly 1,627.02       1,708.37       1,793.79       1,883.48       1,977.65       2,076.53       

  Hourly 20.34             21.35             22.42             23.54             24.72             25.96             

MRF Maintenance Asst I

Bi-weekly 1,387.11       1,456.47       1,529.29       1,605.75       1,686.04       1,770.34       

  Hourly 17.34             18.21             19.12             20.07             21.08             22.13             

Site & Facilities Asst I

Bi-weekly 1,387.11       1,456.47       1,529.29       1,605.75       1,686.04       1,770.34       

  Hourly 17.34             18.21             19.12             20.07             21.08             22.13             

*Sorter I

Bi-weekly 1,387.11       1,456.47       1,529.29       1,605.75       1,686.04       1,770.34       

  Hourly 17.34             18.21             19.12             20.07             21.08             22.13             

*Employees hired prior to June 30, 2019, are eligible for longevity pay at 2.5% over base after 10 years 

of service and 5% over base rate after 15 years of service, except if employee opted out in favor of 

deferred compensation employer match.  
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